
 
 
 
 
 
 
 
 
 

Board Hearing for Robert Jorgensen 
February 11, 2008 

 
 An administrative hearing was held on February 11, 2008 for Robert Jorgensen.  Michael 
Lundy, chairman of the board, called the hearing to order. 
  
Board Members Present:  Melanie Sletten, Michael Lundy, Tealisa Allen, Betty Rhodes,  

Kelley Williams, Kaylynn Barrett,  
   
Board Members Absent:  Sandra Taylor, Dr. Steven Domon, Mae Isom 
       
Board's Legal Counsel:        Attorney Hester Criswell 
 
Witnesses:     Ruthie Bain, Robert Todd Jorgensen 
  
Motion:     Tealisa Allen made a motion to find Allegations A1 – A4 as true. Betty Rhodes 

seconded the motion, which carried. 
 
Motion: Kaylynn Barrett made a motion to find Applicable Laws L1 – L2 as true. Tealisa 

Allen seconded the motion, which carried.  
 
Motion: Melanie Sletten made a motion that Robert Jorgensen’s application for re-

licensure as a Licensed Certified Social Worker is hereby granted, contingent on 
and subject to the following conditions, restrictions and limitations as set out 
herein below, a violation of which, in whole or in part, shall constitute grounds 
for revocation of such conditional licensure by this board. 

   
 Mr. Joregensen is allowed to retake the Social Work Licensure examination. 

Upon successful completion and passing of the test, Mr. Joregensen shall receive 
a license which shall be probationary for two full years; said probationary period 
shall begin the date Mr. Joregensen commence employment in his first social 
work position. During the probationary period, Mr. Joregensen must do all the 
following: 

1. Submit to regular random drug testing; 
2. Comply with weekly one-hour supervision to be done with a 

LCSW who is pre-approved by the Board, for the duration of the 
probationary period; 



3. Comply with monthly counseling for at least six months by a pre-
approved therapist, pre-approved by the Board; Said counseling 
must comply with the following: 
a. The issues to be covered will be professional boundaries, 

ethics, triggers and relapse prevention; 
b. It must be monthly for at least six months and ongoing 

scheduling and duration of treatment at the discretion of the 
therapist; 

c. Comply with regular weekly attendance at an AA or NA 
program, and provide documentation of Mr. Joregensen’s 
attendance. 

4. Authorize, during the probationary period, Mr. Joregensen’s 
employer or any other employer, treatment facility, therapist, 
counselor, or supervisor to furnish copies of any reports and 
evaluations to the Board and answer any questions by the Board 
regarding those reports and evaluations; 

5. Mr. Joregensen must be responsible for ensuring and ensure that a 
monthly progress report is submitted to the Board by the first of 
each month; and the report must include Mr. Joregensen’s 
documentation of his AA and NA attendance and must include an 
ongoing updated relapse prevention plan. 

6. Mr. Joregensen must submit his initial supervision plan and initial 
relapse prevention plan to the Board within (30) days of his first 
full time LCSW or social work employment; 

7. If Mr. Joregensen should change employment during the 
probationary period, he must notify the Board immediately and 
modify that information ongoing; 

8. Any breach of the probationary conditions on which this license is 
being granted by Mr. Joregensen shall be grounds for revocation of 
his license and any renewal of such license. 

 
 Kaylynn Barrett seconded the motion, which carried. 
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